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MISSION STATEMENT =A=1

The Church recognises the importance of its ministry to and its responsibility to protect and
safeguard the welfare of children, young people and vulnerable adults entrusted to the
church's care. Zr&sE A E ~ FESA LU GIFRAFE THESN: - NIEFRELAEEE T2
HEURRAY A L HVRRARIZE 4 -

As part of its mission, the Church is committed to:

{EBEE iy —5 - BEEIIn

¢ Valuing, listening to and respecting children, young people and vulnerable adults
as well as promoting their welfare and protection. &4 » B » FIREEE 1% - fFHK

ANKGIERA - A A EA R R

e Safe recruitment, supervision and training for all the children's/youth/ vulnerable
adults workers within the church. HE{REE LS - BB 2 KA/ VERTS
AR AHIE T FRERF e e 4E ]

e Adopting a procedure for dealing with concerns about possible abuse. F75 E5%5¢E
FHE DU PR EUE & 1 it

e Encouraging and supporting parents and carers. s5JE N Y iEx RIVEE S

e Supporting those affected by abuse in the church. ¥iXZr& h Z REFII A48T
X%

¢ Maintaining good links with the statutory services including children/ adult social
care and other relevant organisations. B {3 61 350 A A FE L5 14 B MRS FIAE RE4H
BORFT RAFAVIRE

SAFEGUARDING CHILDREN {RZEFRE

The Trustee Board recognises the need to provide a safe and caring environment for
children and young people. It also acknowledges that children and young people can be
the victims of physical, sexual and emotional abuse and neglect. The Trustee Board has
therefore adopted the procedures set out in this document (hereafter “the policy”). It also
recognises the need to build constructive links with statutory and voluntary child protection
agencies. The policy and attached practice guidelines are based on a model published by
the Churches' Child Protection Advisory Service (CCPAS). (E:tZ 8ok A vE 5
B R N R e IR EAVERE - [EIRF a0 A AR A ATRER R B RS ~ MEAIB RUEST
MR ZEE - Fit - ERZEEGHEBRAAS G EER (DUTREE BeR ) -
(GatZ B ol FBUA E o80SR R B CraE s R s MR R Y - ABCR KB E
EHED B " By iR RS IRBEL ) (CCPAS)FTHIRR Ry BE AP ET -

The Trustee Board is committed to update and raise awareness of changes in child
protection policy among all children/youth workers and will regularly review the operational

guidelines attached. (Z3tZ& B & GBI & H 7 E N F/DHES THIE AR 7 EIREBR
HYRERT » WG R A RHEVERIERS S DE TR Metasd K (E3T -
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The Trustee Board also undertakes to follow the principles found within the Abuse of Trust
guidance issued by the Home Office and it is therefore unacceptable for those in a position
of trust to engage in any behaviour which might allow a sexual relationship to develop for

as long as the relationship of trust continues. {S5tZ% 8 & /N {AE HHPE[E] N B 2
FIEEESAVER] > NILS@EEARIHEME T EEFEERIGRVEL T - EH ]
AE S MR (RAITT A -

Responding to Allegations of Abuse ¥ERHT BISTENIClFER 1

Under no circumstances should a church worker carry out their own investigation into the
allegation or suspicion of abuse. The person in receipt of allegations or suspicions of
abuse will do the following:

ARSI TG E LA AR AT e REE(E AL 5 ETHE - & F LREARHE
PERTREIET T DA NG

e Concerns must be reported as soon as possible to Dr. Maw Joo Tan (hereafter
the "Co-ordinator") tel no: 07912324485 who is nominated by the Trustee Board
to advise on any child protection matter and if required to refer the matter on to the
statutory authorities. 5 w08 G APl - (FEEE 4= (Dr. Maw Joo Tan)#i & (DA T
it fhIdHE ) BEh ¢ 0791 232 4485 - MR EEEE B EZR(T  HAMRERES
HieHER, » WAEA TR ERG R A R e A E S R

¢ Inthe absence of the Co-ordinator, or if the suspicions in any way involve the Co-
ordinator then the report should be made to Mrs. Anita Chee (hereafter the
"Deputy Co-ordinator") tel no: 07976 455 811 or Mrs Jessica Huang (hereafter
the “Deputy Co-ordinator”) tel no: 07879 213 636. & 44138 &t iEaiitse 4 K i
BN - ARG BRINUB AT OB R+ Mrs. Anita Chee (Ll Bl E)
(BEE © 0797 645 5811 ) BCEFHEST 2+ Mrs. Jessica Huang (M &l Bl E") (B
&t 1 07879 213 636)

¢ If the Co-ordinator and Deputy Co-ordinators are not available, then the report
should be made to Pastor David Seiboth (Tel. no: 07963 683 564) and . If the
suspicions implicate all the Co-ordinator, the Deputy Co-ordinators and Pastor
David, then the report should be made in the first instance to the Churches' Child
Protection Advisory Service (CCPAS) PO Box 133, Swanley, Kent, BR8 7UQ.
Telephone 0845 120 4550 or alternatively contact Social Services. The local Social
Services office (Liverpool Careline) telephone number is 0151 233 3700 (24 hours,
7 days a week). 75 o B K Bl paH B &N FERE > &[5 David Seiboth #FfiHE s (&
gt © 0796 368 3564 ) - MNfEkEEMN K Iifs & ~ RilfiAEH 5 K David Seiboth #4Alils - FETLZR
RHE R RRLGS " BEIRER ERSHAREEL . (CCPAS) PO Box 133, Swanley, Kent,
BR8 7UQ - (FEEH 0845 120 4550) » B¢ "t & ARsEs , » FIVPHATRY " &R |
EEEE £y 0151233 3700 (5 7 K, 24 /N ARAS) -

e Suspicions must not be discussed with anyone other than those hominated above.
A written record of the concerns should be made in accordance with church

procedures and kept in a secure place. [Pl FfeE A+ 2240 » ST A S m
FIMEERE - ARSEAIERAGEFCRESR > WIRENZ E1T

e Whilst allegations or suspicions of abuse will normally be reported to the Co-
ordinator, the absence of the Co-ordinator or Deputy Co-ordinator should not delay
referral to the Social Services Department. {5 7H BTk B5e(H L W B ET 3 &
s o EAEEE B EE 3 B AR HVIE T » A FEHE B B 3 T 1

SRS
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The Trustee Board will support the Co-ordinator/Deputy Co-ordinator in their role,
and accept that any information they may have in their possession will be shared in
a strictly limited way on a need to know basis. {S:1Z% B & HitH 2/E T 8
A R M AR AT E RS BRI Z AV IE I T DLBAS PR IRy )7 =UiA FR

It is, of course, the right of any individual as a citizen to make a direct referral to the
child protection agencies or seek advice from CCPAS, although the Trustee Board
hopes that members of the church will use this procedure. If, however, the
individual with the concern feels that the Co-ordinator/Deputy Co-ordinator has not
responded appropriately, or where they have a disagreement with the Co-
ordinator(s) as to the appropriateness of a referral they are free to contact an
outside agency direct. We hope by making this statement that the Trustee Board
demonstrates the commitment of the church to effective child protection. (Z5tZF &

T E RGN AR ATES EHRARM ST > EEASREFHEAREN > fJUE
PRESEEN G RE R ERE R " BG R H BRI ) SRER -
EATEFERARREIE A 38 Rfined B EE fohal RSB F 2 A E L IEERE - s Hpm i
BRI - T DA B RS g LMY - (EitZ B amSEEa
BEA AR R V) B R SR ARG

The role of the co-ordinator/ deputy co-ordinator is to collate relevant information in order
to make referral to the Social Services Department. It is Social Services task to investigate
the matter under Section 47 of the Children Act 1989. #5573 E/EIF 30 & 095k 25
IZEERRVAET - RICHERIERME LS T REET o MR T 1989 R E M RAE
5547 iR HWEMAETHRER T HEIREE ) IER -

Allegations of Physical Injury or Neglect

AN R E SRR I E SR AVETE

If a child has a physical injury or symptom of neglect, the Co-ordinator/Deputy Co-ordinator

will:

MR EAESHE LZE G E A i R IRRAAVERS: - W B eE T 2

Contact Social Services (or CCPAS) for advice in cases of deliberate injury, if
concerned about a child's safety or if a child is afraid to return home. 15 EWHE

BE  BOREASZE  NEEFAESE > G TGk 5T Bk
i LB SRR ED ) =OKEED

Will not tell the parents or carers unless advised to do so having contacted Social
Services. {EBLE GG EIE AT NSRS ER REEEA

Seek medical help if needed urgently, informing the doctor of any suspicions. %2
=ENT - FoREE - ERIEEFTAHIEEE

For lesser concerns, (e.g. poor parenting), encourage parent/carer to seek help,
but not if this places the child at risk of injury. ¥ EESEZE > (20 RHIERA R
#) - EHER RS ANEAFZRED - BVAEAGEE R EA I FERA N ERE -

Where the parent/carer is unwilling to seek help, offer to accompany them. In
cases of real concern, if they still fail to act, contact Social Services direct for

advice. Ex Ko AR ORE IR > fEfRfEEAF] - AEatIaviEi ~ - 0%
WA RAUTENR - B8 1S iResEr, =okER -
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e Seek and follow advice given by CCPAS (who will confirm their advice in writing) if
unsure whether or not to refer a case to Social Services. 41~ AEHEE fE & B 2258

s THEEIRESED ) o ER T ARG RE R BRI ) SO (P
Lj\iﬁﬂﬁﬁ/ﬁuﬁﬁmﬁ@ )

Allegations of Sexual Abuse

AR EAFRITE

In the event of allegations or suspicions of sexual abuse, the Co-ordinator/Deputy Co-
ordinator will:

FEA BT RERHE PR REE (8 2T - 1773 R BRI B

e Contact the Social Services Department Duty Social Worker for children and
families or Police Child Protection Team directly. They will NOT speak to the

parent/carer or anyone else. B 81 " & RHEES | FRHE SO R R BEATHE T8 &
I EM , B - P EEE LGSR ER R - BB ASEHAMA -

e Seek and follow the advice given by CCPAS if, for any reason they are unsure
whether or not to contact Social Services/Police. CCPAS will confirm its advice in
writing for future reference. AIR{E(TEIA - ARAE Eﬁﬁ)ﬁéﬂﬁ 2T a5
JiiS - fEEAER r%&ﬁ“?ﬂizsuﬁﬂ&%%h PR R R - ZEFTRE L E P
ﬂiﬁmﬁi # AR AR

Supervision of Children's Activities

) QEERAARAR NN SWER: s L=

The Trustee Board will provide details of the supervision for each specific activity in the
church practice guidelines below. (Z5tZ% 8 &K g Ag Higt5 s | HHetHEUEBHVEE

Working with Offenders pRBH MILEE HEIRTE

When someone attending the church is known to have abused children, the Church will
supervise the individual concerned and offer pastoral care, but in its commitment to the
protection of children, set boundaries for that person which they will be expected to keep.
ERYEAFTRENFNASBEREEERS - At \FHEE AR MIEeE T F - HEmE
s E RIS R DUE R G RE BRI -

Practice Guidelines EE#55|

According to the Bible, human beings are made in the image of God. All human beings,
notwithstanding of our gender, race, language and cultural differences, are equal before
God. Jesus has commanded his disciples not to stop children from approaching him and
has taught us to have child-like faith. Therefore, we believe that children are not
appendages to the family of the church. They are not nuisances or inconveniences or a
way to provide for the financial needs of parent. We believe that children are not just our
future, but most importantly our today. We, as a church, endeavour to provide a safe and
Christian environment for each child to grow spiritually, physically and emotionally. They
should be given a free and secured environment for them to explore their identity in Christ
and to develop their relationship with God and fellow Christians and friends.
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PRIZERLE - NEURARIR tRVIPSIERY - FrARIA  @ERFIEZMN - i - siEfsdb
HYZES > FE (I ATAYE PEERY  HEERI IR AP IEA ZZH 1R 22 73T M - NSk fEA
2 RAVEM - NIE > HFIHEZ T EREEERENREY) - A - FEs0E
Ry SCEHRE AR A » MG Z T MEEIRMIARAK - tEHMAVERAE - TMUER—
[ > SR (A2 E e e b e EAERL RE -

PR T —(E B A =RV RE R M E CAEREEN S0 - WSmArEd -
EVEERI AR (4 -

Subject to the Safeguarding Policy (hereafter ‘the policy’), this Practice guidelines are
prepared for all departments and their paid and unpaid workers who have regular and
direct contact with children or young persons under 18 years and the Church will ensure
the guidelines will be followed as much as circumstances allow.

RIS (e R (LU TR T B, ), A BRBHE S [ o 1y 5 B TRIEL T e
T o FARREISICE 18 RO T A LRI A TR - SR s oA
T -

1. Records: Each department must maintain a record of all children or young persons
involved in their activities. The record must contain name, address, gender, date of
birth and any special medical conditions including allergy of the child/young person, his
or her parents’/guardian’s details, particularly an emergency contact and their consent
for their child(ren) to attend our activities and to receive appropriate medical treatment
in the event of an emergency.

&8k + BHPTRARE — (RS S IR EIHY B EGE DRI - Bk /A
S EA VRS - Ak > PR AR - (EARRET IR R U ~ SCREER

B NEH - BRelSESNHEREE UM ESREFERES -

2. Registers: When church activities take place, a register of attendance must be
maintained and checked. In event of an emergency, the registers must be retrieved by
teachers/leaders/fire marshals as they will be used to confirm that all the children in the
group are accounted for.

Registers must be kept up to date and late arriving children/young persons must be
noted in the register.

B L EREEH RN - DR REOVERIRE RILE o IR o B {E B
HG A BV ERE G » DS R E A -

LS A4 BN B R B ENY B D IRV S SR -

3. Supervision: Children under our care must not be left unsupervised. In particular,
children under 8 years of age must never be left on their own and there must be at
least one adult worker for every 8 children.

Children below 8 years must not be allowed to leave the premises unsupervised.
Adults, not approved paid or voluntary workers of the church, must be challenged on
entering the vicinity where children’s activities are being held and must not be left
alone with children under 18 years of age.

BB - MR R NS ARTE - Rl - MSER 8 LA N HE - A& 84
SE VAR — LR BT -

8 Ll N R EANMSIEE B E -

WRTEEARLGI ARG 2 H I A BieE T B AE(TIEET R EIRBHEH > A
B N\ 1-E 18 i DU A - -
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4. Reporting of incidents:Please report any of the following to the Child Protection
Coordinator or Deputy Coordinator: (1) Disclosure of allegation of child abuse (2)
Inappropraite behaviours towards children by other children or adults (including
grooming behaviour) If there are concerns regarding injuries and/or health and safety,
then the matter must be reported to the Departmental head.

EiE ¢ o0 A EREER R B EE i B ARG DU M ERMER ¢ (1) BEBRERHE
AyFERE (2) EAthH s N BN ST R (EfEAETER) - WARIZE R/ E#
R ME - RS E AT EER S -

5. Incident logs: If there are concerns over child abuse, a written record is required by
all concerned, which must be kept securely. For other incidents, (including accidents,
injury and fights among the children that required physical restraint by responsible
adults), an entry must be entered in the Incident Log book kept in the General Office
of the Church.

BEHHEE - WAEMERFRENRE - FrA AR THAHEMERG S - WIIZ2RE -
R EHA S (BFEES ~ 265 - FERADLTHIEAIRHASHIE) - ERHECER I IR T
EREWAENEFHZEN -

Children if found to possess any dangerous articles/ weapons, such articles will be
confiscated by children/youth workers.

LAEESS R R EEIRR OV R Y/ITE A e i wr R A VLY S p RN = Vel

If appropriate, the incident must also be reported to the relevant Authority, e.g.
Merseyside Police. And the church Administrator or members in the Management
Team must consider taking relevant actions to rectify the situation in the prevention of
further occurrence of the same incident.

WEH LB VAR REES - OB EERER - W H - HETBARRE
BEZH sl B VAT EHE R AR ST BN EHRE I - DAV Rk -

Mentoring/ Counselling and Confidentiality: Counselling will be provided if it is
deemed appropriate. If a qualified counsellor is not available within the church, then
referral to a professional counsellor will be made.

SR RRE: RIEEN REG RS - ERE R MEEE - BERkagwk
L P HoAt B A SR -

If a child or youth wishes to seek advice or mentoring from a paid/voluntary worker, the
worker concerned must mention such private encounters to other workers in the team
and enter details in the Mentoring Logbook even though contents of the sessions are
not generally required to be disclosed. However, while worker assuring the child or
young person that their confidences will not necessarily be divulged, they shall not offer
absolute confidentiality. It may be necessary under the procedures of the Policy or this
guideline to refer the matter to Pastor/Child Protection Co-ordinator or the Deputy Child
Protection Co-ordinator or other relevant authority, e.g. Social Service.

s B E D ERE R ZHIE LA RNERSEEE - Al TIEARLARNGE RS
HoMh TR Sa% TR NTEM - VR RSO e E Hetd - ErEgmi s —f
FAPEE - 280 - TAE AN BPRE R ERE VENVEE A FgoNEE - (B ft@Eor
w5 o NEIF > FEBERBAES IVERT - R 25N 7 B IR 73 B SR el B
SRHEAMARARRE > Frantt e R -

Mentors should see mentees of the same sex.

R A periEE 2 A -

If there is a proper counselling session (with a qualified counsellor), a record of
counselling must be completed by the counsellor. Confidential information must be kept
in a locked cabinet with limited authorised access.
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10.
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EEAEEVEHES S (AEERIER) - WESOARHECH - (REERIANR
FIVE FHURERR A _ESRTE MRS -

. Discipline: Children under our care may need to be disciplined. Corporal punishment is

illegal in this country and therefore forbidden to be used as a means of discipline. Any
worker using corporal punishment must be reported immediately to Child Protection Co-
ordinator or the Deputy Co-ordinator. In such situation, the worker will be relieved of
their duties and such incidents should be reported to the relevant authority.

SO R MR S E AR B TACE - BESTINABIR AR - IRIL R (I FTEISRET
TS - (EArr{E A G SRR B0 R B R 5 Orag inh e B slEl nh a8 B sy - 1 iEfElE
DUT 0 B2 B SRR — VIS - I B R IS A A R -

Children may be excluded temporarily from the activities of the group or sent for
admonishment to the relevant departmental head. Where the child is excluded, parents
must be contacted immediately, and the child/youth must not be left unsupervised.

S A RE S R A NS BN B ER R ARRREL P EE TG - & HE LR - KR
WEMATENEIE - Rz REEVFEAGREARE

If any disciplinary actions have been undertaken on a child, his or her parents must be
informed with an explanation of the reason.

WEH S AMETRETE I - ORI g SR RN -

Disputes and abuse between children: Workers are expected to intervene in disputes
between children. Physical violence or verbal abuse is not acceptable behaviours by
children. Where disputes are violent and children are not responding to verbal
commands, physical restraint may be used to separate the children and bring a halt to
the violence.

HREMNUGREGEE - BERGFHE M RERZHF - B EERREEEEEER
NEEREZIIT By - N B 07 H A E A BB < - BRSEY AR AT RE 2 R e &
A 2T

Emergencies (Fire / Medical condition): It is the duty and responsibility of every paid
and voluntary worker to familiarise themselves with the fire and emergency procedures
relating to their location. It is the duty of the departmental heads to ensure that all
workers in their team are familiar with the fire evacuation procedures for their location.
In the event of an emergency evacuation, the department heads are responsible for
accounting for all children/young persons in their group/class. The register must be
taken to provide proof that all children have been safely evacuated. Once evacuated,
children must stay with the group until their parent/guardian comes to claim them or with
other pre-arrangement for re-uniting them with their families.

TR CKE  BFEEN) © A2 LA BARBNEEAERATAR N H L{FkE
LM HER AR A2 - B0FT £ EH B R EFIAHY B LR R R AP BTEL
R - EETHEIIER T - MM EERREREEANE R EEDFEA - HESE
DVEFRTREL IR LSS RS A R E T i - SRR - A KELHEEN NMEE R
B RIE N\ F G aH At T2k -

Outing: Whenever an outing is organised, the Person-in-Charge must go through the
following checklist and inform the Church Administrator of the proposed event before
announcement/promotion of such event.

SMNOTES) ¢ BEHSSINERIR - FE AVEEBELNER - ARSI A E R
BAIBGTHAN B RIOEEEE -

Outing Checklist:
1. After deciding on a destination, a site inspection and/or a risk assessment of the
site and the trip must be carried out by the Church Administrator and/or other
workers authorised by Management Team (unless risk assessment has been



carried out by the relevant organisation for the purpose of providing facilities or
activities and such assessment is conducted to the satisfaction of the Church
Administrator).

2. A letter requesting parental consent on the relevant issues must be sent out to the
parents of the child attending the proposed outing.

3. If no written consent is obtained for a child under 16, who wishes to attend any
proposed outing/visit, he/she will not be allowed to take part.

4. Attendance of the outing must be taken on day of the outing/visits.

5. LCGC will not be responsible for any young person who does not turn up on time
for the outing.

SMHTEEEE -

L fEFE HAhIR - St 5 A0/ s s iR A e At R FRCE T TR BRI/
HAE T RRERY TIE AR SERL - (PRIEE RS B 2 ai B0 S EAH B AR
17> RZaHE T EBETEAREK )

2. AREHNRREEFLHBGEMASNZ LN RE IR K

3. B 16 UL FETEISIMEMSEINY RERERGE HFEE - /et SIS
EO

4. HNUEENHYH RS BLERYE HECE: -

5. MYIREAEETHI A GRARTMTERINE/DE -

11. Training of workers: Training sessions regarding child protection will be arranged
from time to time. All paid or unpaid workers must attend the training session unless
they provide proof of training of similar nature. All workers are expected to read and
understand the Safeguarding Policy and the Guidelines of the Church.

BB : AR R EORENRERME G ERBRT - FrA s 2 B A R R
R » FRIFMFIREHR AR E RYREIIEET - A i S 80 R A B A R BRI
FHHES] -

12. Photography: No one is allowed to take photographs or videos of children below 16
years old unless they have permission of the parents. Images of children may not be
placed on Social Media or any published material unless parental permission has been
obtained.
ik FRIRERCRER, ARG 16 sl N ERREGHE - FRIRESCRIER
2 R B % S B T (G S 1 S G B AT Bl L

13. Internet Safety and Social Media T #4822t 3 ERE © . All workers must be
aware of issues surrounding social media communication and the potential dangers of
sexual predators online and privacy issues. Internet safety and good practice around
email, mobile phone and social networking is important. In this modern era, these are
extremely effective tools in children’s and youth work, however it also brings
challenges and risks to children and youth around grooming, child pornography, child
abuse and cyberbullying. The following code of conduct with regards to internet safety
and social media must be followed by all children’s and youth worker. 5k EVVEE
s ARG R T E ~ 48 L EEEAE R E s DAL T E YR o AR e
BAEE T ~ THNIH ACRBHYIERE T RIR R L - 8 SR EEENRERE R E
MEVELEPEGN TR - HREHER T HFELEREVFE - HEaEn - E
REFNAgeE A F T EITHRECR R - BT A BRI /DS LAV B &R DL N AR
A B2 A SRS T R ZE R -

1. One to one communication by email/ texting/ social media between a worker
and a child/youth should normally be avoided. If it is necessary for a worker to
communicate with a child/youth individually, the worker must make this known
to his/ her supervisor or fellow worker for accountability. 5 5 fE#E of Bl 5 /5

DRI R T B RS A SR T — ST - AR B A B L
HIF/VERE > AWVHENE EESEELEMME -
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2. The communication must be logged in the Communications book (which is kept
confidential but can be reviewed by the church leadership when necessary). it
SFUNEECSHERUET (SRR (HL NG A G M TRE) -

3. Ensure that all communication is as clear and unambiguous as possible, so as
to avoid mis-interpretation. HE{RFTAEE T AT REIFITHANE » IR SRR -

4. All such communication must not be deleted so that it can be reviewed by a
supervisor or Child Protection Coordinator if necessary. NSl AE HEEANE
DUE 0 2R B B 5 B Rk B i B AT LU TR & -

5. Texts or electronic communication that raise concerns should be saved and
passed on to a supervisor or Child Protection Coordinator as soon as possible.
L NA BRI SCARSE - EsE R EREA TR E iR A -

6. Itis not appropriate to use a personal Facebook account (or equivalent social
media platform) and profile for work with children/ young people, a worker
should create a professional account to manage his/her communications with
young people. The church name should be entered onto the profile that is
created. Only share information in his/her profile that is appropriate to the
children/ young person he/she is working with. Workers should only accept
friend requests for this profile for children/ young people known to them that
they have met offline. {EHI{E A Facebook it~ (SHLIATHACERS V&) FIE
TRHEAL 5ol B /AR ) R S Y - [F] R T — ([ S EER P AR B At B A
ANHVHE(E - BGLREESCEZIRFIVRE T H - ZIRFIVEHE Rier 2 E HE/
BH/VEREE o [F LR ERE TR IRLR L R0asiy S B AR A AGHTZ
R o

7. Communication by social media should normally be in the public domain
wherever possible by using group mailings. Where groups are set up they
should be closed and not open to the general public.{sf F 1132 i aa E imiS FE R 2
S BN AT RECE FHEFAHER A - ST BRAHNT - JESTE AL ARFAE - HAZEIIGH
JBL °

8. Workers with personal social networking accounts should customise their
privacy settings in order to maintain the boundaries between their personal and
professional lives. #A il A\ 1134845 1R =AY [E LB E 1 Ta%E ARG E - DIYEE
(B AR TS B T E Z FE Y SRR -

9. All online group forums/ chats/ sessions should have at least 2 children or youth
and 2 workers present. FrA4d -/ NHERIE/HIK = /48 E = 2/ DS 2 44 EE
HVFE R 2 HETHBRETY; -

10. In any formal group sessions online, workers should take attendance as if doing
face to face sessions, stating date/ time and name of the workers/ helpers
present. This record is to be kept for 50 years in line with all other child
protection records. fE{EAR[4E FIEF/NMEEHET - JERS BRI HE®R 1% 0 &
BECGEE A H B R - RO RIS EFIE B THIE T B EaEH - &l
JE B ELA 5l B RaE SO B — R ORFF 50 4F -
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SAFEGUARDING VULNERABLE ADULTS
PREESSEA

Definition of Adult: A person who, by virtue of attaining the age of eighteen, is regarded
in law as being able to manage his or her own affairs.

FRABYES © (BT 18 5% - AR EHA RREsE  H CEHHIA -

The defining principles for safeguarding adults are that:

Everyone has the right to live their life free from violence, fear, abuse and neglect
All adults have the right to be protected from harm and exploitation

All adults have the right to Independence and choice, which involves a degree of
risk

o (REERAIFERAL -

o HENAEMBER RS LR - EFRGRIE R4S -

o FTEMFENERENZEIIRE » B2 EZETIHA] -

o FTERFENARENTFAZ RV E b N A BB TSRS -

Definition of Vulnerable Adult: For the purpose of this guidance is defined as: “A person
who is or may be in need of community care services by reason of mental or other
disability, age or illness; and who is or may be unable to take care of him or herself, or
unable to protect him or herself against significant harm or exploitation”.

TREBTIERA © HAEAIE5HVER » HESER © T —EROHEEERE - SRR E
HEIaEERFE AL AR A RE R C R ZEE R AL - |

Responsibilities: The local authority is the lead agency in working with those who are
vulnerable to abuse. The Church has a responsibility to support the local authority to
safeguard vulnerable adults.

BE - AEUT RS E S ZEFHI NHIEEE - AEH BRI AMBUR S 4EE€ 55550
A

All workers must
Understand the term “vulnerable adult”
Be alert to potential indicators of abuse and neglect
Understand their responsibility to inform their line manager if they have concerns
Understand the importance of and be able to make referrals to alert the appropriate
agency/ authority
Fr A EH
o TR TFERA L EE
o EGRERTIS 2 RN E 8L
o TiRMfTEMERE LRI EFIREEAEE
o RIS HYER T K e A A E A R

Definition of Abuse: any behaviour towards a person that deliberately or unknowingly
causes him or her harm, endangers their life or violates their rights.

FERRYESR | WA AR SR TSRt 2 5E ~ G A& R A -

e Abuse may be physical, sexual, psychological, financial or through neglect.
e Anindividual, a group or an organisation may perpetrate abuse.
e Abuse concerns the misuse of power; control and/or authority and can manifest itself
as:
o Domestic Violence (Abuse), sexual assault or sexual harassment
o Institutional abuse
o ERFHEEESM M LE - MEEUE BT R IR -
o fELA - EEGEEHE T AT M RERFSE -
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Definition of Harm: ill treatment (both physical and emotional) and also not taking
appropriate action to avoid deterioration in physical or mental health.
BENER | EF(EESRERL) - BN RIUEE T8 LU 5 B8 500 R
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Settings

People can be abused in any setting. People may experience abuse where they live, that
is, in their own home, residential or nursing homes and in places where they spend their
days, that is, in day centres, places of work, hospitals or colleges.

e:}"_

BETE
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Perpetrators
¢ It must be acknowledged that perpetrators of abuse can be any of the following:
o Informal carers, including neighbours, friends and relatives partners, ex-partners
and other family members,
People in a position of trust, people paid to provide care or services
Other uses of services
Strangers
Organisations by the way they conduct their day to day practice can, and do, abuse
and cause harm.
Those who deliberately target others, whom, they perceive as vulnerable, in order
to exploit them.

iid=e=)
o DVEAGEHIEE T AR T AL :
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Types of abuse

e Physical abuse
e Neglect
e Sexual abuse
e Financial or material abuse
e Emotional / Psychological abuse
e Discriminatory abuse
Eﬁfﬂ’ﬁ@ﬁﬂ
S RGRELT
o FiRHERH
o MEREFF
o [UEEWIEREST

° fﬂzm// UJ.EEJ:E%{W
o IKHHER

Physical abuse includes

e Hitting, slapping, kicking, pushing or burning

e Use of physical restraint without appropriate assessment and monitoring
e Overuse or inappropriate use of medication

¢ Inappropriate moving and handling

SREERFEE

o BT EiH - HIE - HEREOKER
o [ERIZEE S ZHIRREYR
o HERE(HE A E (I EEY)

o NEEHIEEINIE

Neglect includes

¢ Failure to maintain dignity
¢ Neglect of person hygiene
e Failure to provide appropriate food and drink
e Ignoring medical or physical needs
e Withdrawing the person from services or preventing the person from accessing
e appropriate services.
e Failure to facilitate access to services
o Withholding of the necessities of life such as medication
EEEM%H%JE
o REE{E AR

. 5&%&@%@2—?@)&%\

o BB E
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o RAE(EHEARFSHIEH
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Sexual abuse includes

e Any sexual activity to which the person is unable to give informed consent.

Grooming of a vulnerable person.

Observing sexual acts or pornography which they do not want, or cannot
comprehend.

Observing or photographing a vulnerable adult for the purposes of sexual gratification.
MEERTERE
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Financial or Material Abuse includes

e Theft, fraud or exploitation including the taking of valuables or property.

e Pressure in connection with wills, property, inheritance or financial transactions.
e Using grooming or duress to borrow sums of money or property.

M BERE EHIER

o KR~ HEFEHY > EIEEHEEY)mEPIE -

o AR ~ Y - ERSERIT S FIEHERE

o IEMAFH(T BGOSR EWE

Emotional / Psychological Abuse results from acts of omission or commission on the
part of others and produces mental anguish in the victim. This can include:

¢ Denial of basic rights.

Deprivation of normal social contacts.

Bullying.

Threats of harm or abandonment.

Humiliation, blaming, controlling, intimidation, coercion, harassment, verbal abuse.
Isolation or withdrawing the person from services or supporting networks.

ERVLE ENERHE NGRS Z st ANRTT Ry - (E2 B RS R o Sy - iZ A 2L
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If any of the above are perpetrated by someone who is or has been an intimate partner or
family member of the vulnerable person the abuse can also be seen as Domestic Abuse.
Family members are defined as - mother, father, son, daughter, brother, sister and
grandparents, whether directly related, in-laws or step-family.

B N A BRI A > B R FENR B AGUER R - ZERRCETE R
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S

Discriminatory Abuse or Hate Crimes are also forms of abuse. This abuse is motivated
by discriminatory and oppressive attitudes towards:

e Race

e Gender

e Cultural background
e Disability

R E RPN IRTE T R B A — 1 - ERERRE D AR BR A DRI
o RI

o PR
o TLEE
o« TEE

Hate crime targets people because of their identity. It is a form of discrimination that
infringes human rights and keeps people from enjoying the full benefits of our society
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Institutional Abuse Includes

o Repeated incidents of poor care

e Neglect or ill treatment of people using services from that agency

e Unsatisfactory professional practices or gross misconduct. This can encompass all
types of abuse — neglect, emotional abuse, sexual abuse, physical abuse, financial
abuse, discrimination and religious abuse (which includes incitement of religious
extremism of any kind).

WHEER A
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Reporting of concerns: If there are issues regarding safeguarding as described in the
Policy, the paid or voluntary worker must report to the Line Manager and/or Department
head. Appropriate action(s) should be taken to safeguard the welfare of the person
concerned, including referral to Merseyside Police or Adult Social Care.

BRS¢ (FEAEMRIN ABCRAAIRIERE - 28 Lo LA B HE A EE R
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APPOINTMENT, SUPPORT, SUPERVISION & TRAINING OF CHILDREN’S WORKERS/
WORKERS OF VULNERABLE ADULTS

SETAEE/FIERATIEEIED ~ S - BERE

The Trustee Board will ensure all workers will be appointed, trained, supported and
supervised in accordance with the principles set out in government guidelines “Safe from
Harm” ( HMSO 1993), CCPAS guidance and Church practice guidelines attached. The
same principles will be applied to those appointed to work with vulnerable adults.

ErtZ AGFHRBEENBIEES ] (REFTHRE) (1993) - CCPAS 155 | KRG EEES
KHECRATH B L& #efEan - 555l ~ SR AT o AHEEFERTRE R AR R8s p A
ARABHIET -

RECRUITMENT OF WORKERS
BTHEH

Recruitment of paid workers will go through the procedures set down by the Trustee
Board. Recruitment of unpaid workers will be by nomination of leaders of the church or by
the relevant department head. Newly recruited volunteer workers will be required to go
through DBS check (previously known as CRB check) unless they are in possession of a
valid DBS (CRB) certificate of less than 3 years old. The Church reserves the right to
demand a new DBS (CRB) check when deem to be necessary.

2 B LIRS R B (St Z B G HIENER - FR52H B LAVRS RRHE B S St AE B
T EERTE S o BB HIRIER TES DBS ia & (Fiflf CRB faf) » FRIEMITHIA =F1%
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SUPPORT TO THOSE AFFECTED BY ABUSE

R ERIERED

The Trustee Board is committed to offering pastoral care, working with statutory agencies
as appropriate, and support to those attending the church who have been affected by
abuse.

EZ RG] > WNEEREUEERBEIE - RBENZEER BN A LIRS
FIEERS ©

The church will comply with any new government regulations around safeguarding of
children and vulnerable adults.
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